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RETURN TO WORK (RTW) POLICY

[COMPANY NAME] offers a [INSERT SHORT BUSINESS DESCRIPTION]. [COMPANY NAME] recognises that helping workers to stay at work or make an early and safe return after an injury minimises the impact of injury on them and their families. 
[ COMPANY NAME] is committed to:
· Facilitate a return to work for workers who are injured or ill at work as soon as it is medically safe to do so.
· Determine the needs of the injured or ill worker by liaising with the worker, the nominated treating doctor and our workers’ compensation insurance provider.
· Develop and implement the injured or ill worker’s return to work plan in conjunction with the employee, our workers’ compensation insurance provider, the nominated treating doctor and the workplace rehabilitation provider.
· Providing suitable alternative duties where reasonably practicable for an injured or ill worker is an integral part of the rehabilitation and return to work process.
· Provide workers with information about worker’s compensation claims including choice of nominated treating doctor and accredited workplace rehabilitation provider.
· Respecting the confidentiality of our worker’s medical and rehabilitation information.
· That injured worker will not be disadvantaged whilst undertaking rehabilitation. Base Fire Protection and the worker will act in the legislation to ensure the success of the system. 
· Periodically review effectiveness of return to work and rehabilitation process for continual improvement of WHS management system.
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